
Visiting Assistant Professor in Petrology-Geochemistry, NMSU 
  
The Department of Geological Sciences at New Mexico State University invites 
applications for a nine-month full-time position as Visiting Assistant Professor 
beginning 18 August 2014.  Expected salary is $57,000, commensurate with 
qualifications.  Responsibilities include teaching four courses each semester, including 
Survey of Geology, Igneous/Metamorphic Petrology, Economic Geology, General 
Geochemistry, a graduate class, with participation in independent study-type courses.  
  
The department offers programs leading to the BS and MS degrees, is fairly small with 
5.25 faculty lines (http://nmsu.edu/~geology/), and is situated in the southern Rio Grande 
rift, with ample examples of many geologic phenomena for field teaching and 
research.  Analytical facilities include XRF, TIMS, LIBS, microscopy lab, mineral 
separates lab, sample preparation facilities, and vehicles and equipment for field 
work.  New Mexico State University is a Land Grant, NASA Space Grant, Carnegie 
Doctoral/Research-Extensive, Hispanic-Serving Institution; we encourage applications 
from candidates from underrepresented groups.  
  
Candidates should hold a Ph.D. (or ABD) status in geoscience at the time of 
appointment.  Applicants may apply online at https://jobs.nmsu.edu/postings/18049, or 
by submitting electronically in a single pdf file the following:  a letter of application, 
curriculum vitae, statement of teaching experience and capabilities in 
igneous/metamorphic petrology, geochemistry, and economic geology, and the names, 
email addresses, and phone numbers of three references.  The file must be submitted to 
Nancy J. McMillan, Department Head, at nmcmilla@nmsu.edu.  Review of applications 
will start on 2 June 2014, but applications received by 16 June 2014 will be 
considered.  NMSU is an equal opportunity/affirmative action employer.   
Offer of employment is contingent upon verification of individual's eligibility for 
employment in the United States.  All offers of employment, oral and written, are 
contingent on the university’s verification of credentials and other information required 
by federal law, state law, and NMSU policies/procedures, and may include the 
completion of a criminal history check. 
 


